
 

Wright Technical Center is seeking an Executive Director  
Application deadline: July 19, 2017

Wright Technical Center 
Executive Director

About the School/Community
The Wright Technical Center, a high school for career, technical and alternative education, serves 
approximately 800 students throughout the day. Wright Technical Center is located 50 minutes west of 
the Twin Cities off Highway 25 — 10 miles south of Interstate 94. The school serves the school districts of 
Annandale, Big Lake, Buffalo-Hanover-Montrose, Delano, Howard Lake-Waverly-Winsted, Maple Lake, 
Monticello, and St. Michael-Albertville.
The school district’s students are housed in a single school building, and includes Wright Technical Center 
(approximately 700 students in grades 11-12) and Wright Learning Center (approximately 100 students in 
grades 6-12). The school district employs 25 licensed staff, seven nonlicensed staff, and a full-time principal 
and counselor/dean of students.
Visit www.wtc.k12.mn.us for additional information. 

Qualifications
The executive director is responsible for all functions related to providing leadership to the school district. The 
executive director supervises the principal and school district staff. Career and technical education experience 
is helpful. Administrative experience is preferred, but not required. Holds a Minnesota-issued vocational 
director’s license or superintendent’s license or be in the process of acquiring one.

“A High School for Career, Technical and Alternative Education”

Leadership Profile
The Wright Technical Center School Board is committed to finding a candidate who: 
■ Acts with honesty and in an ethical manner in dealings with the school board, staff, and community;
■ Has a record of visibility in the school district and accessibility to the school board, staff, students, parents,

and community;
■ Is a visionary, creative thinker;
■ Has a knowledge of technology and web-based education curricula; 
■ Promotes business partnerships and community involvement in schools; and
■ Works cooperatively with member superintendents and the school board to provide options and

recommendations.



Executive Director Search Timeline
■ Application deadline:    July 19, 2017
■ Screening meeting:         July 24, 2017
■ First interviews begin:        July 26, 2017
■ Second interviews begin and select finalist:   August 1, 2017
■ Negotiate contract:      August 3, 2017
■ Approve contract:      August 7, 2017
■ Executive Director begins:    August 28, 2017, or as soon as possible

Application Procedure
The Minnesota School Boards Association (MSBA) uses an online application process. Applicants begin the 
application process at www.applitrack.com/msba/onlineapp. To be considered for this position, an applicant’s 
completed file must be received by the MSBA office by 4 p.m. on July 19, 2017, and must include the completed 
online application and the following uploaded documents: 
■ a cover letter indicating a desire to be a candidate for the “Wright Technical Center” executive director; 
■ legal proof or other evidence (i.e., certificate/license) showing the candidate’s qualification to be a

vocational director or superintendent or be in the process of becoming one; and 
■ a set of up-to-date credentials, which includes a current resume, at least three letters of recommendation, and

a copy of the candidate’s official transcript(s) (upon hire, originals must be submitted to the school district).   
Contact Sandy Gundlach at 507-934-2450, ext. 128, or sgundlach@mnmsba.org with any questions. Please 
mark any correspondence and/or envelopes “Wright Technical Center Executive Director Search.”
Applicants are requested to not contact school board members unless called for an interview.
Wright Technical Center is an equal opportunity employer. Minnesota School Boards Association is an equal 
opportunity search agency.

Compensation
A comprehensive compensation package, with an annual salary in the range of $110,000 to $120,000, will be 
negotiated commensurate with experience and qualifications. The term of this contract shall be two or three 
years.

School District Points of Pride
The Wright Technical Center is a forward-thinking leader in providing Career and Technical Education (CTE) 
and alternative learning opportunities for all students.
■ Cutting-edge advanced career and technical programming including automotive, engineering, health science

technology/nursing assistant, law enforcement and welding.
■ Youth Apprenticeship takes career exploration to the next level and allows high school students an

opportunity to learn highly technical skills from a trained worksite mentor. 
■ Creating Entrepreneurial Opportunities (CEO) provides guidance for students to be engaged, curious, 

and ready to learn about starting their own business.
■ Alternative and special education transitional courses offers students the opportunity to continue their

education through individualized learning. 


